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JOHN MARK COBERN
 
TITUS COUNTY ATTORNEY
 

TITUS COUNTY COURTHOUSE
 
100 WEST FIRST STREET
 

MOUNT PLEASANT, TEXAS 75455
 

KimBeard Telephone (903) 572-0382 
Secretary Facsimile: (903) 577-7540 
Kristen Frazier Paul R. Lindsey, Investigator 
Secretary 

March 11, 2013 

Honorable Brian Lee 
Titus County Judge 
100 W. 1st Street 
Mt. Pleasant, Texas 75455 

RE:	 Legal Opinion Regarding Benefits for Juvenile Probation Employees 

Dear Honorable Judge Brian Lee: 

1.	 Are Juvenile Probation Employees considered employees ofTitus County? Yes, if 
the Juvenile Board has adopted provisions for juvenile probation officers to 
receive all applicable benefits and allowances given to county employees. 
Texas Administrative Code 341.3(a). It appears they have; however, I have 
contacted the Honorable Robert Rolston, a member of the juvenile board, to 
confirm this. He will be addressing this issue at the next scheduled board 
meeting and will let us know their opinion. 

2.	 IfJuvenile Probation Employees are considered employees ofTitus County are 
they entitled to all benefits provided to other county employees? Yes, the 
Texas Juvenile Probation Commission requires each juvenile department to 
adopt written policies that require all juvenile probation officers to receive the 
benefits and allowances packages that are provided to any other county 
employee of the county in which they are employed. Since Titus County is the 
lead county in our district, the benefits package would be our package. Jill 
Tucker, Chief Juvenile Probation Officer, stated that on August 22,2011 the 
juvenile probation department entered into a contract with the State of Texas 
for funding that adopted this policy. 

3.	 Can Titus County refuse to cover juvenile probation officers? J am not aware of 
anything in our benefits package that allows us to refuse coverage to an 



..
 

otherwise qualifying employee. They would be treated as any other county 
employee. 

4.	 Since thejuvenile probation department is a multi-county department, is Titus 
County responsible/or the entire costs ofbenejits? Although this is not a 
legal question, I contacted the Titus County Auditors Office and spoke to 
Amber Newman. Apparently, currently, Titus County is reimbursed all costs 
associated with juvenile probation officers by the State ofTexas. This may 
very well be tbe case for additional benefits provided to juvenile probation 
officers. J would suggest consulting with Carl Johnson for further guidance 
on this issue. 

Sincerely yours, 

~L 0rn ..l C ..\..__,,_ 
John Mark Cobern 

JMC/jme 



76th & 276th Judicial District • 
Juvell1Ic Probation Department 

Titus County Courthouse
 
100 West First Street, Suite 400
 
Mt. Pleasant, Texas 75455~4405
 

Fax (903) 577-6740 

John Mark Cobern 
Titus County Attorney 
Mt. Pleasant I Texas 75455 

John, 

The Juvenile Board asked me to get your opinion and findings on a question I posed to them at the 

Board Meeting February 14, 2013 on Juvenile Probation Officers being County Employees. 

Background on this issue: Istarted working for the juvenile department in January 1983. At that time I 

was under the TItus County Health Insurance just like all other county employees including retirement. 

Ronnie became the Chief in Septe mber 1983 and we both we re under t he County Insurance. In 1989 

the County insurance went up, Ronnie said, 100% so he was given the OK by the Juvenile Board to find 

health coverage on his own. So in 1989 we left the county insurance program. For the last couple of 

years we have been trying to get back on the County Insurance but the Commissioners tell us that we 

are State Employees. (Jf we were State employees we would have state insurance which we do not so 

we are not State Employees) 

I tried to change insurance companies this past September and this new company wanted our Tax 10 tt 

and we use Titus Counties Tax 10 # which included all County employees. I tried to tell them that we did 

not need the whoJe county insured, just the juvenile department. I submitted the list of all County 

Employees but blacked out all the names but juvenile probation. I was denied. 

Then in October Japproached Judge Lee to see about getting back on the Counties Insurance and he was 

ok with it but when he mentioned it to the commissioners he was told no and that we were State 

Employees. He told me to get him something to take to the commissioners to show them that we are 

County Employees. 

I have been doing some research and talking with other juvenile departments in our region and this is 

what I have found. 

Camp Marion Morris Titus 

903~856·0402 903~665-8612 903-645-5723 903·577~6737 



Texas Juvenile Probation Commission under Title 37 of the Texas Administrative Code Chapter 341. 

Juve nile Board Responsibilities 

341.3(a) - Policy and Procedure 

(a) Personnel Polices . The juvenile board shall adopt written personnel policies. These personnel polices 

shall include but not be limited to: 

1) a salary scale for all juvenile probation officers, and 

2) the provision for juvenile probation officer to receive all applicable benefits and allowances 

given to county employees. 

(I have attached to this letter the provision out of the Compliance Resource ma nua I for you to read . I 
will be monitored on this by the State and I will be unable to get a letter from the Auditor that states, 
"all benefits and allowance packages provided to county employees are equivalent to those provided to 

juven iIe probat ion officers" ) 

I also have attached our Policy and Procedure A2.3 which outlines Fiscal Management/ Salary Scale and 
Benefits. 

We are called "a Specialized Local entitv" under 140.003 of the Local Gov't Code. 

(I have attached this Code to this letter) 

Texas Human Resources Code Section 141.067 - Probation Officer: County Employee 
A juvenile probation officer who's jurisdiction cover only one county is considered to be an 

employee of that County. 

(Multi-Jurisdictional Department is addressed in the 341.3(a)) 

I have talked with the Chief Juvenile Probation Officers from Upshur, Wood, Smith, Rockwall, Cass, Greg, 
and three multi-jurisdictional counties - limestone/Freestone; Franklin/Hopkins; and Castro/Swisher 
Counties and all these Counties are under their Counties Health Insurance as a county employee. I can 

call more counties if you want me too. 

I would appreciate it jf you would look into th is matter and give me your opinion in this matter and I 

would request this opinion be in writing so I can present it to my Juvenile Board at our next Board 

meeting in May. If you find that we are County Employees I will need this to be presented to the 

Commissioners Court eventually, but I will need this for the Juvenile Board in May for sure. 

If I can be of further assistance to you , please give me a call.

??::iJ:Pin this matter 
~ 

Chief Juvenile Probation Officer 
Titus, Camp, Morris and Marion Counties 

02/25/2013 



TEXAS JUVENILE PROBATION COMMISSION 

Texas Juvenile Probation Commission 
Effective date 9/112003 Latest Revision 9/112003, TItle37 Texas AdministrativeCode 

. TEXT OF 'STANDARD . 

Subchapter: B - Juven ile Board Responsibilities 

§341 .3 Policy and Procedures . 

(a) Personnel Policies. The juvenile board shall adopt written personnel policies . 
These personnel policies shall include but not be lim ited to : 

(1) a salary scale for all juvenile probation officers ; and 

(2) the provision for Juvenile probation officers to rece ive all applicable benefits and 
allowances given 10county employees. 
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Discussion and Interpretation: 

The juvenile board shall adopt vlTilten personnel policies for the juvenile probation 
departmenl that include a salary scale for all juvenlle probation officer pos itions . 
Compliance with this standard will requ ire thaI the Jurisdiction have a written scale. 
which identities probation officer posit ions by class ificat ion or group and includes 
accompanying steps or levels. Each step or level must have an assigned salary 
identified. There are no requ irements for how many steps or levels must be included 
in the salary scale. All probation officer positions (including the chief adm inistrative 
officer and any sopervlsorvposit ions) shall be included in the salary scale . The 
standard does not requ ire that non-probation officer pos itions (e.g.• counselors . 
clerica l. etc.) be included in the scale . 

The department's written personnel policies shall also include a provision for Juvenile 
probation officers to receive the benefits and allowance packages that are provided 
to any other county employee (or the employees of the lead county In multi-county 
departments). A juvenile board may elect to provide i ts probation officers with 
benefits wh ich exceed the county's package. but in no case shall a Juvenile probation 
officer be denied a benefit which a county employee is eligible to receive . 

Benefits and allowances are not restricted to financial compensalion but inc lude 
related Insurance plans and coverage. including but not limited to health, dental, life. 
short/long term disability and accidental death and dismemberment. Benefits also 
include traditional county employee retirement plans (i.e ., Texas County and Dlstricl 
Retirement System). as well as any county coordinated ancillary retirement or 
investment plans (e.g., 401-K plans. 457 plans, etc.). Cost of living raises, sick leave. 
vacation. holiday allowances. longevity pay. etc., as well as access to any employee 
assistance programs. are considered benefits. 

Reviewer Guidelines: 

To determine compliance w ith this standard. the reviewer will : 

1. Prior to the monitoring visit , request written documentation from the coun ty or 
probat ion department human resources coord inator, county commiss ioner' s court or 
county aud itor on official letterhead certifying that Juvenile probation officers receive 
all appl icable benefits and allowa nces provided to county employees. 

2. Interview the chief adm inistrative officer regard ing the equality of benefits and 
allowances provided to the juvenile probation officers and county employees. 

3. Re view the juvenil e probation department pol icy and procedure manual for a 
salary sca le or pol icy. 

4 . Rev iew policy and procedure manual for a proveion requ iring juvenile probation 
officers to receive all appl icable benefits and allowances given to county employees. 

S. Review juvenile board minutes , resolution or other written documentalion 
approving the juvenile probation department policy and procedure manual , rega rd ing 
provisions related to salary scale and benefits. 

Verification Documents: 

1. letter verifying the equality of benefits and 
allowances 

2. Policy and procedure manual 

a. Salary scale 

b. Salary policy 

c. Benefits provision 

3. Juvenile ooero minutes. resolulion or other 
written documentation 

:.. ,... METHODOLOGY' . . , .. -'" 

Compliance Methodology: 

This standard will be mon itored using non­
sampling techniques wtl ich may Include the 
review and ana lysis of relevant written 
documentation, InteNiewing of selected 
personnel and persnnal visual observauons of 
program operations made by the reviewer . A 
program will be In comp liance with the 
standard i f all required elements of the 
standard are met and are verifiable by the 
reviewer during the mon itoring vislt. 

Monitoring Mothodology: Yes/No 
Sample: N/A 
Point Value: 10 
Total Points Possible: 10 
Scoring Methodology: 0 or 10 
Level: level 1 - Administrative 

REFERENCE ~MATERIAL 

Recommended Best Practices: 

Juvenile probation officer salaries should be 
commensurate with the salaries paid to their 
adult probation officer counterparts. The 
starting salary for enlry-Ievel Juvenile probation 
officers sboutdbe no less than the entry-level 
salary for the jurisdiction's adult probation 
officers. Salary parity is a necessary goal 
given that each of the two professions are 
officers of the court with similar job duties and 
each is requ ired to possess similar education. 
train ing and certification credentials. 

Samplo Fonn(s): 
N/A 

Citatlon(s): 
nile 37 Texas Administrative Code 
Part II Texas Juvenile Prol>ation Commission 
Chapter 341 Texas Juvenile Probation 
Commission §341 .3{a) 

Texas Register Publication CltaUon: 
28(6) TexReg 1073 Proposed Action 
28(14) TexReg 2929 Adopted Action 

Title 37 Texas Administrative Code Chapter 341 

Compliance Reso~ Manual Page 22 Quality Assurance Monitoring 



Quality Assurance Monitoring 

TEXAS JUVENILE PROBATION COMMlSSION 

. 341~~~1Texas Juvenile Probation Commissio_.__.._._. ..___.. . . ..__ _ _._.._ .._..

Cross Refor&i1ce(s): 
NIA 

Board OpInion:
 
RFIOpinlon:
 

EFFECTIVE DATE.S I 

Standard's Effectlve Date; 9/1f2003
 
CRM Last Modified On: 9/1/2003
 

, 'PRE~MON ITOR ING PREPARATioN . 
• I ~ - • • • I 

Program Tour: False
 

Polley and Proceduro: True
 

Pro-Monitoring Checklist False
 

Pre-Monitoring Preparatlon Checklist:
 
Please provide a letter from the county or probation department human resources
 
coordinator, county commissioner's court or county audItor on official letterhead
 
cenifying that all benefits and allowance packages provided to county employees are
 
equivalent to those provided 10juvenile probation officers .
 

Reviewer Preparation Checklist Required: True
 

Reviewer Preparation Checklist:
 
N/A 

INTERVIEW QUESTIONS MAY BE ADMINISTERED TO THE FOLLOWING: 

Chief Administrative Offlcsr. True
 
Profasalonal Staft. False
 
Program/Facility Administrator: False
 
Juvenile Board ChaIr. False
 
Ancillary Staff: False
 
Juvanllo: False
 

Title 37 Texas Administrative Code Chapter 341 

Compliance Resource Manual page 23 



76 t1l/276 t h Judicial District Juvenile Probations Administrative Manual 
A2.3 risca l/Da ta Management - Fiscal Management 

COUNTY JUVENILE PROBATION DEPARTMENT 

CHAPTER: FISCAL/DATA 
MANAGEMENT 

POLICY NO: A2.3 
Pag-es: 1 

SUBJECI': FISCAL MANAGEMENT 
SAlARY SCALE AND BENEFITS 

RELATED STANDARDS: 

A.2.3 (Edited 07/15/12) me 
TJJD: 341.3 (a)(1-2) 

POLICY: 

It is the policy of the Juvenile Probation Department to have the juvenile board approve personnel 
policies in the form of a salary scale and benefits for the Department's personnel. 

It is also the policy of the County to have the juvenile board adopt a salary scale for all juvenile 
Probation officer positions, benefits and allowance packages that are provided to any other 
County employee or the employees of the lead county in multi-county departments. The juvenile 
Board may elect to provide probation officers with benefits which exceed the co unty' S package, but 
in no case shall ajuvenile probation officer be denied a benefit which a county employee is eligible 
to receive. Benefits and allowances are not restricted to financial compensation but include related 
Insurance plans and coverage, including but not limited to health, dental, life, short/long term 
Disability and accidental death and dismemberment. Benefits also include traditional county 
Employee retirement plans ( i,e., Texas County and District Retirement System) as well as any 
county coordinated ancillary retirement or investment plan (e.g., 401- K plans, 457 plans , etc) Cost 
ofLiving raises, sick leave, vacation, holiday allowances, longevity pay, etc., as well as access to any 
Employee assistance programs, are considered benefits. 

It is also the policy tbatjuvenile probation officer salaries should be commensurate with the salaries 
paid to their adult probation officer counterparts. The starting salary for entry-level juvenile 
probation officers should be no less than the entry-level salaryfor the jurisdiction's adult probation 
officers. 

341.( a)(l )(2) 

All other fiscal responsibilities shall be found in the Department's procedures for internal controls. 



L1 Govemrnent Code - Section 140.003. Purchasing And Financial Accounting ,., Page] of 1 
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lions Texas Local Government Code - Section 140.003. Purchasing And 
Financial Accounting For District Attorneys, Juvenile Boards, And 

eals Probation Departments 
Legal Research Home> Texas Laws> Local Government Code> Texas Local Government Code· Section 14(1,003. Purchasing
 
And Financial Accounting For District Anorneys, Juvenile Boards, And proharion Departments
 

§ 140 .003 . PURCHASING AND FINANCIAL ACCOUNTING ~R
 

DI STRICT ATTORNEYS, JUVENILE BOARDS, ~I D PROBATION
 
DEPARTMENTS. (,,) In th i s sec t ion, "speciali zed local en t ; t yO'
 
means : 

(ll " distric t or criminal d~ str.ct "ttorney;
 
(21 a juvenile board, Juvenile probat~on ottice, or
 

juven~le department e s t a b l . s he d for one or more coun ties ; or
 
(31 "n adult p rob"tion office Or d ep"rtme nt
 

est"blished for a jUdiciol district.
 
Ib) A specialized local ent~ty shall purrna ge ~terns ~n
 

accordance with the same procedure s and subject to the same
 
reqUirements applicable to a county under Subch"pter C, Chapter
 
262. For the purposes of this section, a specialized local ent~ty 

<10m	 is treated a s if it were a county. A speci a l ized local entity may 
make a contract with a coanty under which t h e county pertorms 
purchasing funct~ons for the entity. 

(c) Witb~n 3 0 days after the date the fisca l year of a 
DOn district	 or cr~nal district attorney's oii~ce begins, the 
city ' a ttot"Dey	 shall : 

(1) file w~th the comm1ss~oners court at eacb county
i01laliry 

in wbich the a ttorney has jurisdict~on a co~lete f1Danc.al
 
statement of tb e office covering the preceding fiscal year ; aed
 

12) prepare a bUdget for the current f iscal ye ar aed
 
file i t with e a c h c~ssioners court.
 

(d) If a d.striet or cr~nal district attorney's off1ce
 
regularly prep ares ~ts budget at a time differe nt from the time
 

d Trade prescribed b y Subsect~on (0), the attorney sha l l prepare the pUdget 
at the r e g ul a r t~e and file it wi th the c ommis sioners COU-HC w it h~n 

10 days af t e r the da te of its adoption. 
(e) The fin a n c ~ al st"tement required by Subsection (c) mUs t
 

contain any information cons1dered appropr i a t e by the dis trict or
 
c riminal distr~ct attorney and any informat i on requ~red by the
 
commissioner. court of each county 1n wh~ch t he attorney has
 
jur isdiction .
 

Ifl Ea cb specialized local entity shall depos~t ~n the 
county treasury of the county in ~hich the entity has j u r i s dict ~o n 

rue the f u nd s the e n t i t y r eCe.ves. Tb e county shall hold, deposi t , 
disburse, invest, and otherv~se care Ior the funds on behalf a t the 

quors speCialized loca l entity as the entity d irect s. If a s p e c i a l i z e d 
local en~ i~y has jurisd i c ~ion in mo~e than on~ coun t y , th~ d1s~r ict
 

jUdges hav~ ng juri s d iction ~n those rounties. by a major~t y vote ,
 
shall de s~gna~e f~om among those counties the coun ty re ~po n s ~ ble
 

.a.nc. for managing the entity's funds . 
I (9) The county .lUdlCOl, i f any, of t he coun~y that manag e s i:I
 

sp ec~al~ zed l o cal ent~ty's f unds has the Same authocity to audit
 
the funds of t he entity that the a u d i t o r has ~~th regard to coun ty
 
funds .
i .. 

zices 
~l'	 Added by Acts 19a9, 71st Leg ., en . 1250, § 1, eft. Sept. 1, 19S9 . 

~ended by Acts 1991, 7 2 0d Leg., ch. 600, § 2, eft . June 15, 
1991 . 

Section: Previous 133.105 133 .151 133.152 133.153 133.154 140.001 140 .002 140.003 140.004 
140.005 140.006 140.007 141.001 141.002 )41.003 Next -- --- - - -

Lest modiJIed: August 11- 2007 

ion 
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Counties contacted on who provides them their benefits: 

One County Departments: 11 departments contacted 

Cass Smith Gregg Wood lubbock Lamar Fannin 

Upshur Rockwall Gana Hutchinson 

Multi-Jurisdiction Departments: 16 departments contacted making up 51 Counties 

Franklin/Ho pkins Freestone/limesto ne Cast to] Swisher Potter/ Armstrong 
Tom Green/ Coke/Sterl ingjRunneIs/Concho/5ch leicher/1 rio n GoliadjVietoria 
Culberson/Hudspeth Johnson/Summervell Carson/Donley/Hall/Collingsworth/Childress 
Mila m/Falis/Robertso n Pecos/Upton/Reagan Ca lIahan/Colema n/tavlor 
Jasper/Newton Bastrop/Bu rleson/lee/Washington 
McCulloch/ Brady/Menard/Kimble/ Mason/Edward 

All Counties contacted above provide to their juvenile department personnel, County benefits. 

Floyd/Motley/Dickens/Briscoe juvenile probation do not have insurance period since the lead County 

does not offer any of thei r County Employees heaIth benefits. 

Texas Administrative Code 341.3(a) 

(a) Personnel policies. The juvenile board shall adopt written personnel policies. These personnel 

policies shall include but not be limited to: 

(1) a salary scale for all juvenile probation officers; and 

(2)the provision for juvenile probation officers to receive all applicable benefits and allowances 

given to county employees. 

The Compliance Resource Manual (CRM) Page 22 -23 outlines the TJJD compliance with the Texas 

Administrative Code 341.3(a). 

Policy and Procedure Manual At.o Juvenile Board, Board Responsibilities, Standard Compliance, 

Monitoring, Waivers, Variance and Board Complaints with page 5 being the signature page that the 

Juvenile Board for the County of Camp, Titus, Morris and Marion, State of Texas, approves the above 

named departme ntaI manuaIon po licy and procedure for the Camp, Titus, Morris and Marion County 

Juvenile Probation Department signed by Chairman of the Juvenile Board, Thomas Cravey, Vice­

Chairman Robert Rolston, Juvenile Board Members, Lauren Parish, Phil Parker, lynda Munkres and Brian 

Lee. Manual was approved on August 14, 2012. 



Department Policy A2.3: Fiscal management Salary scale and benefits: It is the Policy of the juvenile 

probation department to have the juvenile board approve personnel policies in the form of a salary 

scale and benefits for the Department's personnel. It is also the policy of the County to have the 

juvenile board adopt a salary scale for all Juvenile Probation officer positions, benefits and allowance 

packages that are provided to any other County employee or the employees of the lead county in multi­

county departments. The Juvenile Board may elect to provide probation officers with benefits which 

exceed the county's package, but in no case shall a juvenile probation officer be denied a benefit which 

a county employee is eligible to receive. Benefits and allowances are not restricted to financial 

compensation but include related Insurance plans and coverage, including but not limited to health, 

dental, life, short/long term Disability and accidental death and dismemberment. Benefits also include 

traditional County Employee retirement plans (i.e., Texas County and district Retirement system) as well 

as any county coordinate ancillary retirement or investment plan (e.g., 401-K plans, 457 plans, etc .) Cost 

of living raises, sick leave vacation, holiday allowances, longevity pay, etc., as well as accessto any 

Employee assistance programs, are considered benefits. 

State Financial Assistance Contract for 2012-2013 Biennium requires that the Juvenile Board follow the 

TexasAdministrative Code 34. Contract was signed by the juvenile Board August 22,2011. 

5.2 - The Grantee shall be bound by all administrative law promulgated by the Commission (i.e. 

standards) as codified in TItle 37 Texas Administrative Code Chapters 341-359 or any successor 

provisions which may be amended or adopted during the term of this Contract. The commission may 

provide a Compliance Resource manual (CRM) to the Grantee as a reference document to detail the 

monitoring policies, practices, procedures and requirements of the Commission. The CRM shall govern 

all monitoring policies, procedures and methodologies to be implemented by the Commission. 

7.6 Sanctions and Penalties 7.6.1 Withholding of Payments . Notwithstanding anything to the 

contrary herein, the Grantee acknowledges that payments due under this Contract may be withheld or 

permanently suspended, in whole or in part, in the event of non-compliance with any federal or state 

law, administrative rule, or regulation applicable to the services provided herein, or if the duties and 

responsibilities herein have not been performed in accordance with the terms and conditions of this 

Contract. 
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«~Prey Rule 

TITLE 37 

PART 11 

CHAPTER 341 

SUBCHAPTER B 

RULE §341.3 

Texas Administrative Code Next Rule» 

PUBLIC SAFETY AND CORRECTIONS 
TEXAS JUVENILE JUSTICE DEPARTMENT 

TEXAS JUVENILE JUSTICE DEPARTMENT STANDARDS 
JUVENILE BOARD RESPONSIBILITIES 
Policy and Procedures 

(a) Personnel Policies. The juvenile board shall adopt written personnel policies. These personnel
 
policies shall include but not be limited to:
 

(1) a salary scale for all juvenile probation officers; and 

(2) the provision for juvenile probation officers to receive all applicable benefits and allowances given 
to county employees. 

(b) Department Policies. The juvenile board shall adopt written department policies and procedures.
 
These policies shall include but not be limited to:
 

(1) Deferred Prosecution. The deferred prosecution policy shall at a minimum include the following
 
policies:
 

(A) The maximum supervision fee for deferred prosecution cases is $15.00 per month. 

(B) The monthly fee shall be determined after obtaining a financial statement from the parent or
 
guardian.
 

(C) The fee schedule shall be based on total parent/guardian income. 

(D) The chief administrative officer, or the chief administrative officer's designee shall approve in
 
writing the fee assessed for each child including any waiver of deferred prosecution fees.
 

(E) A deferred prosecution fee shall not be imposed if the juvenile board does not adopt a fee
 
schedule and rules for waiver of the deferred prosecution fee.
 

(2) Volunteers and Interns. If a juvenile probation department has or develops a volunteer or
 
internship program, the juvenile board at a minimum shall adopt the following policies for the
 
volunteer and internship program:
 

(A) a description of the authority, responsibility and accountability of volunteers and interns who
 
work with the department;
 

(B) a requirement for criminal history searches in accordance with the requirements set forth in
 
§344.300 of this title;
 

(C) selection and termination criteria including disqualification based on criminal history; 

(D) orientation and training requirements including training on reporting abuse, exploitation and 

hrto.z/info.sos.state .tx. us/nls/oub/readtac$ext.Tacl'aze?sl= R&aoo=9&0 dir=&o rJoc=&0 ... 3/21/2013 
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r-agC: LUl L 

neglect; 

(E) a requirement that volunteers and interns meet minimum professional requirements; and 

(F) a provision for a volunteer and intern sign in log. 

(3) Experimentation. The policy shall at a minimum prohibit a department or juvenile justice program 
from using juveniles for medical, pharmaceutical, or cosmetic experiments. 

Source Note: The provisions of this §341.3 adopted to be effective September 1,2003,28 TexReg 
2938; amended to be effective May J, 2011,36 TexReg 2246 

Next Page Previous Page 
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TEXAS JUVENILE PROBATION COMMISSION
1" . ...•- .•.... .- .- _.. _ _ _- - .._----- .._ - , . - _._ .. 

Texas Juvenile Probation Commission 341.3 a) 
Effective date 9/112003 Latest Revision 9/112003. TItle37 TexasAdministrative Code 

TEXTOF STANDARD 

Subchapter: B· Juvenile Board Responsibililies 

§341 .3 POlicy and Procedures. 

(a) Personnel Policies. The Juvenile board shall adopt written personnel policies.
 
These personnel policies shall include but no! be limiled to:
 

(1) a salary scale for all juvenile probation officers: and 

(2) the provision for juvenile probation officers to receive all applicable beneflls and 
allowances given to county employees . 

COMMENTARY 

DIscussion and Interpretation: 

The juvenile board shall adopt written personnel policies for the juvenile probation 
oepanment that Include a salary scale for all juvenile probation officer positions. 
Compliance with this standard will require that the jurisdiction have a wrilten scale. 
which identifies probation officer positions by classification or group and Includes 
accompanying steps or levels. Each step or level must have an assigned salary 
idenlified. There are no requirements for how many steps or levels must be lnduded 
in the salary scale . All probation officer posilions (including the chief administrative 
officer and any supervisory positions) shall be Included In the salary scale. The 
standard does not require that non-probation officer positions (e.g .. counselors, 
clerical, etc.) be included in the scale , 

The department's written personnel policies shall also include a provision for Juvenile 
probation officers to receive the benefits and allowance packages that are provided 
to any other county employee (or the employees of the lead county in multi -county 
departments). A juvenile board may elect to provide its probation officers with 
benefits Which exceed the county's package, but in no case shall a juvenlle probation 
officer be denied a benefll Which a county employee is eligible to receive. 

Benefits and allowances are not restricted to financial compensallon but include 
related Insurance plans and coverage, including but not limited to health, dental. life, 
Short/long term disability and accidental death and dismemberment. Benefits also 
Include tradihonal county employee retirement plans (I.e.. Texas County and District 
Retirement System), as well as any county coordinated ancillary retirement or 
investment plans (e.g., 401-K plans, 457 plans, etc.) . Cost of living raises, sick leave, 
vacation, holiday allowances, longevity pay. etc., as well as access to any employee 
assistance programs, are considered benefits. 

Reviewer Guidelines: 

To oeterrnme compliance with tms standard, the reviewer wil l: 

1. Prior to the monitoring visit. request written documenLation from the county or 
probation department human resources coordinator, county commissioner's court or 
county aud itor on offlclal letterhead certifying lhat juvenile probalion officers receive 
all applicable benefits and allowances provided to county employees. 

2. in!erview the chief administrative officer regarding the equality of benefits and 
allowances provided to the juvenile probation officers and county employees. 

3, Review the juvenile probation department policy and procedure manual for a 
salary scale or policy. 

4. Review pOlicy and procedure manual for a provision reqwing Juvenile probanoo 
officers to receive ail applicable benefits and allowances given to county employees 

5. Review Juvenile board minutes , resolution or other written documentation 
approving the Juvenile probation department policy and procedure manual, regarding 
provisions related [0 salary scale and benefits . 

Verification Documents: 

1. Letter verifying the eQuality of benefits and 
allowances 

2. Policy and procedure manual 

a. Salary scale 

b. salary policy 

c. Benefits provision 

3, Juvenlle board minutes, resolution or other 
written documentation 

METHODOLOGY 

Compliance Methodology: 

This standard will be monitored using non­
sampling techniques which may include the 
review and analysis of relevant written 
documentation, interviewing of selected 
personnel and personal visual observations of 
program operations made by the reviewer. A 
program will be in compliance with the 
standard if all required elements of the 
standard are met and areverifiable by the 
reviewer during the monltonnq visit. 

Monitoring Methodology: Yes/No 
Sample: NIA 
PoInt Value: 10 
Total Points Possible: 10 
Scoring Methodology: 0 or 10 
Level: Level 1 - Administrative 

REFERENCE MATERIAL 

Recommended Best Practices: 

Juvenile probation officer salaries should be 
commensurate with the salaries paid to their 
adult probation officer counterparts. The 
starting salary for entry-level juvenile probation 
officers should be no less than the entry-level 
salary for lhe jurisdiction's adult probanon 
officers. Salary parity is a necessary goal 
given that each of the two professions are 
officers of the court with similar job duties and 
each Is required to possess similar education, 
training and certification credentials. 

Sample Fonn(s): 
N/A 

Citatlon(s): 
Tille 37 Texas Administrative Code 
Part II Texas Juvenile Probation Commission 
Chapter 341 Texas Juvenile Probation 
Commission §341.3(a) 

Texas Register Publication Citation: 
28(6) TexReg 1073 Proposed Action 
28(14) TexReg 2929 Adopted Acuon 

Title 37 Texas Administrative Code Chapter 341 
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Texas Juvenile Probation Commission
 

Cross Reference(s):
 
N/A
 

Board Opinion:
 
RFI Opinion:
 

EFFECTIVE DATES 

Standard's Effective Date: 9/112003
 
CRM Last Modified On: 9/112003
 

PRE-MONITORING PREPARATION 

Program Tour: False 

Policy and Procedure: True 

Pre-Monitoring Checklist: False 

Pre-Monitoring PreparatIon Checklist: 
Please provide a letter from the county or probation department human resources 
coordinator, county commissioner's court or county auditor on official Iellerhe ad 
certifying that all benefits and allowance packages provided to county employees are 
equivalent to those provided to juvenile probation officers. 

Reviewer Preparation Checklist Required: True 

Reviewer Preparation Checklist: 
N/A 

INTERVIEW QUESTIONS MAY BE ADMINISTERED TO THE FOLLOWING: 

Chief Admlnlstrallve Officer. True 
Professional Staff: False 
Program/Facility Administrator: False 
Juventle Board Chair: False 
Ancillary Staff: False 
Juvenile: False 

Title 37 Texas Administrative Code Chapter 341 
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~dministrative Manual 
Al .O Juvenile Board, Board responsibili t ies , Standard Compliance, Monitoring, 

Waivers, Variance and Board compla ints 

76th & 2761b JUDICIAL DISTRICT
 
TITUS, CAMP, MARlON & MORRlS COUNTY
 

JUVENILE PROBATION DEPARTMENT
 

CHAPTER: ADMINISTRATION, POLICY - Al.O 
ORGANIZATION AND PAGES: 5
 
MANAGEMENT
 

RELATED STANDARDS: 
RESPONSIBILITIES, STANDARD 
SUBJECT: JUVENILE BOARD, BOARD 

TJJD: 343.2 (a)(b) 348.19 
COMPLIANCE, MONITORING, WAlVERS, 349.2 (a)(b) 
VARlANCE AND BOARD COMPLAINTS 349.37 349.19 

341.2(a) (1)(2) 
JJC: 51.12(e) 

ACA: 3-JCRF·IA-04 I-SJD-IA-19 
1-SJD-IA-20 1-SJD-IA-02 l-SJD-IA-ll 
THR CODE: Sec 141.085 

A 1.0 (Edited 03/13/12) me 

POLICY: 

The County Juvenile Board is the governing authority of the County Juvenile Probation. The 
Juvenile Board typically holds meetings on a quarterly basis but shall meet as needed with the Chief 
Probation Officer and designated staff in order to facilitate communication, establishes and review 
policy & procedure, explores problems, ensure conformity to legal and fiscal requirements and 
implement programs. (3-JCRF-l A-04) (l~Sm-lA-19) (I ­
SJD-IA-20) 

This manual is prepared in compliance with Texas Juvenile Justice Department Standard which 
states, "the Juvenile Board shall ensure that the ChiefAdministrative Officer develops and maintains 
an Administrative Manual which includes policies, procedures, and regulations set forth by the 
County Juvenile Board, as well as, a current organizational chart depicting structure, lines of 
authority, and responsibility. The facilities shall be operated according to current written policies 
which address personnel, administration, child care, daily Jiving, programs, and training. 

Policy and Procedures manual shall be made available to each new employee at time ofemployment. 
Each employee shall have a copy of the manual along with TJJO standards. Updates will be 

continually distributed to all employees, as they are available. 

GENERAL RESPONSIBILITIES OF THE BOARD: 

.·0.	 The Juvenile Board of County shall be the statutory administrative authority and shall 
evaluate, monitor and when necessary recommend modification of aU functions of the 
Juvenile Probation Department in accordance with the Texas Juvenile Justice 
Department's standards. The County Juvenile Board has established written personnel and 
department policies. (I-SJD-IA-02) 



Admin~strative Manual 
Al.O Juvenile Board, Board responsibili ties, Standard Compliance, Monitoring, 

Waivers, Variance and Board complaint s 

.:. The County Juvenile Board shall specify the responsibilities and functions ofthe County Juvenile 
Probation Department as well as the authority, responsibility and functions of the position of the 
Chief Probation Officer. TJJD 34 I .2(a)( I)(2) (l-SJD-l A-I]) 

ANNUAL INSPECTION OFFACILITIES AND CERTIFICATION: 

The members of the Juvenile Board shall personally inspect the Department at least annually. The 
Board will review policies and make recommendations for acceptance and/or modifications to 
existing policies . TJJD 343.2(a) The Juvenile Board's current facility certification and TJJD's 
registration shall be posted within the facility in a public area. TJJD 343.2(b) (l-SJD-l A-02) 

MONITORING: The Texas Juvenile Justice Department shall annually monitor and audit all 
aspects ofCounty Juvenile Probation Department, all aspects offiscal management, for compliance 
with standards promulgated by said agency. The County Juvenile Probation Department may at 
times request special visits by the TJJD aud itors and moni tors and request technical assistance in any 
aspect of its programs, services, and facilities. (l-SJD-1A-19) 

The Juvenile Board shall be furnished with a report of the findings. Any aspects or areas found to be 
out of compliance shall be afforded a reasonable amount of time to correct deficiencies. In 
accordance with established procedures, if Juvenile Department fails to come into compliance after 
such time, state funding to the Juvenile Board may be suspended or reduced. 

WAIVERS OF TJJD STANDARDS: TJJD 349.2(a) 
THO 341.4 

Who May Request. Unless expressly prohibited by another standard, the juvenile board, or Chiefof 
Juvenile Probation may make an application for waiver of any standard or standards adopted by 
TJJD. lfthe ChiefofJuvenile Probation makes a request for waiver, tbe Chiefshall in writing notify 
the juvenile board of the request simultaneous with the request's submission to TJJD. 

TJJD 348.138 

Contents of Request. The written request for waiver shall: 

(1) Explain why said standard or standards cannot be complied with immediately; 
(2) Explain the impact the waiver if granted, would have on other standards; and 
(3) Provide a plan to ensure compliance within a period not to exceed one year including 

where applicable how the health and safety ofjuveniles would be maintained during 
the duration of the waiver. 

Length of Waiver. Waivers granted by TJJD staffunder this section shall not exceed one year. The 
juvenile board may request one subsequent waiver. 

Review of Request In the event a request for waiver is denied, the juvenile board, or the Chiefof 
Juvenile Probation may request a review by TJJD. The review of the waiver request shall occur at 
the next regularly scheduled T1JD meeting. 

2 
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Al.O Juvenile Board, Board responsibilities, Standa rd Compliance, Monitoring,
 

Waivers, Variance and Board complaints 

~ ..

VARIANCE: TJJD 349.2Cb) 

(l) The TJJD Board may grant a permanent variance from a standard if the Board makes the 
following findings of fact: 

(A) The juvenile board has shown by the substantial weight of the evidence that the health 
and safety ofjuveniles is maintained; 
(B) The juvenile board has shown substantial compliance with the intent and purpose of the 
standard for which a variance is requested through alternative methods or means; 
(C) The juvenile board has shown that compliance with the standard in question would be an 
undue hardship on the county; and 
(D) The juvenile board has shown that issuing the variance would not put the juvenile board 
in violation of any state or federal law. 

(2) The juvenile board shall submit an application for a variance to the TJJD Board on a TJJD 
provided form, 

(3) TJJD shall grant or deny the variance at the next scheduled board meeting . 

HANDLING OF COMPLAINTS AGAINST THE COUNTY JUVENILE BOARD 
TJJD 349.37 

If the Texas Juvenile Justice Department receives a complaint about the County Juvenile Board, 
TJJD shall review the circumstances surrounding the complaint to determine whether the Juvenile 
Board has violated the rules or standards ofTJJD. 

If TJJD determines the complaint is about the County Juvenile Probation Department under the 
discretion of the Juvenile Board, the complaint shall be referred to the Juvenile Board. The 
complainant shall be notified in writing of the referral by TJJD. 

IfTJJD determines the Juvenile Board has violated TJJD's rules or standards, the Juvenile Board 
shall be notified in writing of the violation. If, within 90 calendar days of the date on which the 
Juvenile Board received written notice ofTJlD's determination, the Juvenile Board does not propose 
its own means of achieving compliance or the plan is not acceptable to TJm, TIm will attempt to 
negotiate a mutually agreeable solution. 

Upon written notice of the violation, the Juvenile Board shall be given 90 calendar days to achieve 
compliance or propose a plan to achieve compliance acceptable to TJJD. 

If TJJD and the Juvenile Board cannot reach an agreement, TJJD will give the Juvenile Board 
written notice of its intent to refuse, reduce, or suspend state aid, under authority of the Texas Human 
Resources Code, Sec. 141.085. Upon receipt of the above notice, the Juvenile Board shall have 15 
calendar days to: 

(1) Notify in writing TJJD's Executive Director of the Juvenile Boards compliance; 
(2) Propose in writing an alternate solution; or 
(3) Provide a written appeal ofTJJD's action(s) to the Executive Director. 

3 
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. Admi ni s t r a t i ve Manual 
Al .O Juvenile Board, Board responsibilities, Standard Compliance, Monitoring, 

Waivers, Variance and Board complaints 

The Juvenile Board's appeal must state specifically its differences of opinion with TJJD's staff 
concerning the facts in dispute and the solution necessary under the standards or rules ofTJJD. The 
appeal shall state whether the Juvenile Board reguests a hearing before TJJD's board. 

TJJD shall set the appeal on the agenda for its next regularly scheduled meeting. If the Juvenile 
Board has requested a hearing, the Juvenile Board and TJJD's staff may appear and make oral 
presentations concerning the appeal. If the Juvenile Board does not request a hearing before TJJD, 
TJ.JD's board will make its decision based upon the record. 

The complainant shall be notified in writing upon receipt of the complaint and upon resolution. 

APPROVED BY,~ du.cl=L.v-.=::....-__CHIEF OF JUVENILE PROBATION 

76th & 276'h JUDICIAL DISTRICT
 
TITUS, CAMP, MARION & MORRIS
 

COUNTY JUVENILE PROBATION DEPARTMENT
 
ADMINISTRATIVE MANUALS
 

4 
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Al .O Juvenile Boa[d, Board responsibil i ties, Standard Compliance, Mon itoring ,
 

Waivers, Variance and Board compla ints 

.--..	 The undersigned, constituting the Juvenile Board and Juvenile Court Judge and for the 
County of Camp, Titus, Morris and Marion, State of Texas, approves the above named 
departmental manuals on policy and procedure for the Camp, Titus, Morris and Marion 
County Juvenile Probation Department. 

p/t//r~
 
Date 

;i({~ (f?
 
Date 

Date 

fj;<f~L
 
Date 

t-/1-/;L 
Date 

Danny Woodson-Juvenile Board Member 

7Z~L 
Lauren Parish -Juvenile Board Member

llV2it-c---­
Phil A. Parker-Juvenile Board Member 
Marion County Judge 

L a Munkres- u nile Board Member 
Morris County Judge 

~Pt'L 
Brian Lee -Juvenile Board Member 
Titus County Judge 
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A2.3 Fiscal/Data Management - Fiscal Management 

COUNTY JUVENILE PROBATION DEPARTMENT 

CHAPTER,: FISCAL/DATA 
MANAGEMENT 

POllCY ~O: .A2.3 
Pagesia 

SUBJECT: FISCAL MANAGEMENT 
SALARYSCALE AND BENEFITS 

RELATED STANDARDS: 

A2.3 (Edited 07/15/12) me 
TJJD: 341.3 (a)(1-2) 

POLICY; 

It is the policy of the Juvenile Probation Department to have the juvenile board approve personnel 
policies in the form of a salary scale and benefits for the Department's personnel. 

It is also the policy of the County to have the juvenile board adopt a salary scale for all juvenile 
Probation officer positions, benefits and allowance packages that are provided to any other 
County employee or the employees of the lead county in multi-county departments. The juvenile 
Boardmay elect to provide probation officers with benefitswhich exceed the county's package, but 
in no case shall ajuvenile probation officer be denied a benefit which a county employee is eligible 
to receive. Benefits and allowances are not restricted to financial compensation but include related 
Insurance plans and coverage, including but not limited to health, dental, life, short/long term 
Disability and accidental death and dismemberment Benefits also include traditional county 
Employee retirement plans (i.e., Texas County and District Retirement System) as well as any 
county coordinated ancillaryretirement or investment plan (e.g., 40 l-K plans, 457 plans, etc) Cost 
of Living raises, sick leave, vacation, holiday allowances, longevitypay, etc.,as well as access to any 
Employee assistance programs, are considered benefits. 

It is also thepolicy thatjuvenile probation officer salariesshould be commensurate with the salaries 
paid to their adult probation officer counterparts, The starting salary for entry-level juvenile 
probation officers shouldbe no less than the entry-level salaryfor the jurisdiction's adult probation 
officers. 

341.(a)(1 )(2) 

All other fiscal responsibilities shall be found in the Department's procedures for internal controls. 

1 



TexasJuvenile Probation Commission 

State Financial Assistance Contract 

and General Grant Requirements 
2012 - 2013 Biennium 

This is an agreement between the State of Texas, represented by and through the TexasJuvenile Probation Commission, hereinafter 
called the "Commission", and the juvenile board of -r'Tti S County, hereinafter called the "Grantee", In 
consideration of the mutual agreements contained herein and other good and valuable consideration, the receipt and sufficiency of 
which are hereby acknowledged, the Commission and the Grantee, for the consideration hereinafter detailed, make the following 
agreements. 

l.	 PURPOSE AND SCOPE OF CONTRACT. The purpose of this State Financial Assistance Contract, hereinafter referred to as, the 
"Contract" between the Commission and the Grantee is to delineate the duties and responsibilities of both the Commission and 
the Grantee regarding the distribution, receipt and expenditure of state financial assistance funding under the applicable 

. individual grants referenced herein. 

II.	 INCORPORATED DOCUMENTS, 

2.1.	 Incorporated Documents. The following documents are an integral and necessary part of this Contract and are hereto 
attached and incorporated herein by reference: 

2.1.1.	 Exhibits. 

2.1.1.1.	 Exhi bit A. General Grant Requirements for the Distribution and Expenditure ofState 
FinancioIAssistance 

2.1.1.2. Exhibit B.	 Juvenile Board Resolution 

2.1.1.3. Exhibit C.	 Commitment Reduction Program Resolution (Acceptance) 

2.1.2.	 Appendices. 

2.1.2.1. Appendix I. Expend;rure Guidelines 

2.2.	 Documents Incorporated by Reference. The following documents are Incorporated by reference into this Contract and 
the provisions are binding on the Grantee. 

2.2.1.	 Texas Juvenile Probation Commission Compliance Resource Manual (CRM). The TexasJuvenile Probation 
Commission Compliance Resource Manual, hereinafter referred to as the "Compliance Resource Monuar' is a 
multi-chapter, two-volume resource document available online at the Commission website that details the 
expected outcomes, mandatory requirements and interpretations of all agency grant requirements and agency 
administrative law found in TItle 37 Texas Administrative Code, Chapters 341 - 359 or successor provisions which 
may be amended or adopted during the term of this Contract. Volume 1 of the Compliance Resource Manual 
sets forth the standards, interpretations and compliance verification procedures of the Commission's 
administrative law. Volume 2 sets forth the general requirements applicable to the distribution and expenditure 
of state financial assistance funding and the specific grant requirements applicable to each individual grant. The 
Compliance ResourceManual also contains objective criteria and standard procedures for verifying compliance, 

State FInancial Asslstance Contract and General Grant Requirements 
2012 - 2013 Biennium Page1 of 39 



Texas Juvenile Probation Commission 

Grantee by the Commission shall be limited to no more than 180 days of operation during each 
regular school year for the current contract period. 

V, GENERAL DUTIES AND RESPONSIBILITIES OF GRANTEE. 

5.1.	 General, The general duties, obi igati ons and responsibi Iities of th e Grantee are del ineated and set forth in this 
document, in the provisions of the State Financial Assistance Contract, which includes the General Grant Requirements 
and the individual grant provisions made part of the Compliance Resource Manual governing any grant awarded or 
distributed under this Contract. 

5.2.	 Compliance Resource Manual. The Grantee shall be bound by all administrative law promulgated by the Commission 
(i.e., standards) as codified in TItle 37 Texas Administrative Code Chapters 341- 359 or any successor provisions which 
may be amended or adopted during the term of this Contract. The Commission may provide a Compliance Resource 
Manual (CRM) to the Grantee as a reference document to detail the monitoring policies, practices, procedures and 
requirements of the Commission. The CRM shall govern all monitoring policies, procedures and methodologies to be 
implemented by the Commission. 

5.3.	 Compliance Systems. The Grantee shall implement and use the required compliance systems aswell as adhere to the 
policies, procedures and requirements relating to the following formalized or automated systems designed to track and 
enforce administrative law: 

5.3.1.	 Compliance Monitoring, Enforcement and Tracking System. The Compliance Monitoring, Enforcement and 
Tracking System (CQMffi) is an automated internal system developed by the Commission that consists of an 
extensive database to track, among other things, non-compliances, monitoring reports, citations, corrective 
actions and sanctions imposed by the Commission. Grantee shall use COMffi to respond to any citation of non­
compliance. 

5.4.	 Notice of Suit. The Grantee shall notify the Commission within five (5) calendar days If the Grantee, the Grantee's county 
(or counties for judicial districts), the juvenile probation department, juvenile probation services, and/or its employees, 
contractors or service providers are named as party in a civil or criminal law suit, where the law suit relates to the 
operation of a juvenile probation department, juvenile justice program, secure juvenile pre-adjudication detention 
facility, short-term detention facility (i.e., holdover), secure post-adjudication correctional facility or other facility 
operated by or under the authority of the Grantee. 

5.5.	 PrIvatization of Juvenile Probation Services, Juvenile Justice Programs and Facilities. If the Grantee chooses to enter 
into any subcontract with any public or private person or entity for the provision of administration or programmatic 
services in juvenile justice programs and facilities, the Grantee shall ensure that the qualifications of the subcontractor 
are adequate to ensure the subcontractor shall perform and meet the terms of this Contract and the provisions contained 
herein in their entirety. All subcontracts entered into by the Grantee shall be in writing and shall be subject to all 
applicable requirements contained in this Contract with the Commission and any requirements in Texas law applicable to 
said contracts. The Grantee shall be solely responsible to the Commission for the performance of any subcontractor 
under this Contract. 

5.6.	 Health and Safety of Youth. Grantee shall provide juvenile probation programs and services to serve the youth under 
the jurisdiction of the juvenile court or courts within the Grantee's jurisdiction and shall ensure all programs, services and 
facilities provide adequate health and safety protections, procedures, and policies for all youth being served. The 
Commission may issue a Non-Compliance Citation Report (NCCR), cease or suspend funding or impose any other 
sanctions available under administrative rules or other applicable laws for failure to protect the health and safety of 
youth. 

VI.	 ACCOUNTING, REPORTING, AUDITING REQUIREMENTS AND FINANCIAL ASSURANCES FORGRANTFUNDS. 

6.1.	 The Grantee shaII follow the accounti ng, repo rting, auditing and fin ancial assuranee requirements contai ned in th e 
provisions of the State Financial Assistance Contract, which includes the General Grant Requirements and the Individual 

State Financl<;lAssistance Contract and General Grant Requirem ents 
2012 - 2013 BiennIum Page 5 of 39 
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Texas JuveniIe Proba non Comm ission 

TEXAS JUVENILE PROBATION COMMISSION 

Mailing Address: 
P.O. Box 13547
 
Austin, Texas 78711
 
Attention: Chief Financial Officer
 

Physical Address: 
4900 N. Lamar 
Austin, Texas78751 

The notice shall be effective on the date of delivery . 

7.6. Sanctions and Penalties. 

7.6.1.	 Withholding of Payments . Notwithstanding anything to the contrary herein, the Grantee acknowledges that 
payments due under this Contract may be withheld or permanently suspended, in whole or in part, in the event 
of non-compliance with any federal or state law, administrative rule, or regulation applicable to the services 
provided herein, or if the duties and responsibilities herein have not been performed in accordance with the 
terms and conditions of th is Contract. 

7.6.2.	 Withholding of Future Payments. If the Grantee fails to reimburse the Commission for discovered unallowable 
expenditures, the Commission may withhold future payments under any grant received pursuant to this 
Contract until the unallowable costs have been completely reimbursed. 

7.6.2.1.	 Notice and Hearing. The Commission shall provide reasonable notice and conduct a hearing before 
the Commission Board prior to permanently suspending payment due under this Contract. The 
administrative determination rendered by the Commission Board is final. 

7.6.3.	 Inenglbfl1ty for Future Grants. The Grantee may become ineligible for future grants of any kind from the 
Commission under the following circumstances: 

7.6.3.1.	 The Grantee, its staff, employees, designees or contractors are found by the Commission to have 
intentionally or knowinglv falsified any documents, reports or records related to grant funds received 
under this Contract, or intentionally or knowingly gave false statements to any Commission employee 
or designee related to the expenditure of grant funds or the provision of juvenile probation services 
and juvenile justice programs. 

7.6.3.2.	 The Grantee, its staff, employees, designees or contractors are found by the Commission to have 
intentionally or knowinglv violated any provision of this Contract. 

7.6.4.	 Debarment, Suspension or Ineligibility. Byexecution of this Contract, the Grantee certifies that it is not 
otherwise presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily excluded 
by any federal or state department or agency from participation in the State Financial Assistance Contract or any 
individual grant authorized hereunder. 

7.6.5.	 Force Majeure. The Commission may grant relief from performance of the Contract if the Grantee is prevented 
from performance by act of war, order of legal authority, Act of God, or other unavoidable cause not 
attributable to fault or negligence of the Grantee . The burden of proof for the need of such relief shall rest upon 
Grantee. To obtain release based on force majeure, the Grantee shall file a written request with the 
Commission. 

State Financial Assistance Contract and General Grant Requir ements 
2012 - 2013 Biennium Page 7 of 39 



Te><a$ JuvenIle Pre,ballon Comml>llo~ 

For the faithful pl!rjormanre of the terms of this Controet, the partIes hereto In their rnpDcltles as stated, execute thfs Contract, 

offJx theirsignatures and bind tnemselves. 

THE STATE OF TEXAS, Acting Byandlhrough the Texas Juvenile Probation CommIssion 

8y: --+-'.....-".,j,l+'""""'~fI-'"'-------

Title: _+--+~!I:1ll~~==~:':""-

Judy Garza-Ybarbo _Typed Name: _~~~~:!!.:.!~.!..!!lo'--

AUG 21 ?Ull _ Date: 

GRANTEE, TheJuvenile Board ofTlTUSCounty 

Typed Name: Thomas Cr avey 

Date: ---AlIglJst 22, 201] 

Ronnie HardinTyped Name: _ 

TItle: ebj ef Jllvenile 
Officer 

By: _~__--':";;:::::::,~c.:.... _ 

nrle: Titus 

Date: Aug U 8 t 2 2. 2 0 11 

TypedNam~: Csrl Jobnson. Jr. 

Date: --...Au gus t. 2 2, 2 011 

State FinanCial AsslsIInet Contract ilnd Generul Grant ReQulremenlS 

2012· 2OJ,3 Biennium POIll: 37 0 139 



Know All Men By These Present 

:.1exasJuvenile Pronation uomrmssion 

EXHIBIT "B" 

JUVENILE BOARD RESOLUTION 

(Insert Names of Juvenile Board Members Present) 

Judge Thomas Cravey Judge Robert Rols ton 

Judge Lauren Parish Judge Danny 'Woodson 

Judl!e Phil Parker Judge Lynda Munkres 

JlldDe Brian Lee 

:ihisthe 22n <l:!ay of Augus t , 20~ 11 duly called and lawfully conven eO: meeting of the Juvenile Board 0-1 

,T i t us , County/JudicIal Distr ict was held in t he City of _ Or e C]. t y, T e x as , pursuant to the Texas Open 

·'\M eerings Act. A quorum of the Members was present, 10 wit : 
~ L';:' I 

where, among other matters , came up for consideration and adoption the following Resolution: 

Whereas, the TexasJuvenlle Probation Commission has made available and oHered state financial assistance monies to asslst local juvenile 

boa rds in the provision of juvenile probation services or the operation of a secure pre-adjudication detention facUity, a short-term detention 

faclllty (l.e., holdover), a secure post-adjudication correctional facil ity , a no n-secure residential treatment facility or a juvenile Justice alternative 

education program or a juvenlle justice program as defined in Texas Family Code Section 261.405; and 

Whereas, the Juvenile Board of mus County/Judicial District voluntarily wishes to partidpate in the aforementioned state financial 

assistance grantsand agrees to the binding terms in this Contract , and all documents which have which has been Incorporat ed Into this Contract 
by reference; and 

Whereas, the Juvenile Board believesthat execution of the State Financial Assistance Contract for the 2012·2013 state biennium will 
further the interests of juvenile justice in this county and are in support of this resolution; and 

Whereas, the TexasJuvenile Probation Commission has made available and offered state financial aid monies to assist local juvenlle 

boards in the implementation of the Progressive Sanctions Model; and 

wnereas, the 8151 TexasLegislature has appropriated state financial aid monies for community-based diversionary placements, programs 

and services for juvenlie offenders In order to reduce commitments to the Texas Youth Cornrmssio n; and 

Therefore, Be If Resolved that the Juvenile Board of TITUSCounty/JudicIal District does hereby formally authorize and approve execution 

of the State Financial Assistance Contract for the 2012-2013 biennium. 

Further Be It Resolved that the current Juvenile Board Chairman , Th oma s erav e Y be, and is hereby, authorized to sign this 

Resolution and any amendments perta ining to the State Financial Assistance Contract that may be subsequently ratified as the act and deed of 

the Juvenile Boardof TITUS County/Judicial District. 

The foregoing Resolution was lawfully moved by J u d geP a r is h . duly seconded by J u d g e R 01 S [ 0 n , and dUly 
adopted by the Juvenile Board on a vote of 7 members for the motion and o opposed. 

Th omas Cr BV ey 

Printed Name 01 Juvenile Board Chair 

Signature 01JuvenileBoard Chair 

August 22, 2011 
Date S,gned 

Stale Financial As!>istance Contract and General GIan t Requiremenl1 
2012 • 2013 Biennium Page38 of 39 



f exasJUvenile I'rooaUOII <..0"'" ""'011 

EXHIBIT uC" 

JUVENILE BOARD RESOLUTION 

Commitment Reduction Program Acceptance 

Know All Men By These Present 

2 2 n d day 01 
Titus 

Texas 

(Insert Names of Juvenile Board Members Present) 

Judge Thomas Cravey Judge Robert Rolston 

Jud e Lauren Parish Judge Danny Woodson 

Jud e Phil Parker Judge Lynda Munkres 

Jud e Brian Lee 

where, among other matters, came up for consideration and adoption the following Resolution : 

Whereas, the TexasJuvenile Probation Commission has made available and offered state financial assistance monies to assist local 

juvenile boards in the provision of Juvenile probation services or the operation of a secure pre-adjudication detention facility, a short-term 

detention facility [l.e., holdover), a secure post-adjudication correctional facility, a non-secure residential treatment facility or a juvenile justice 

alternative education program or a JuvenileJustice program as defined In Texas Family Code Section 261.405; and. 

Whereas, the Juvenlie Board of TITUS County/Judicial District voluntarily wishes to participate in the aforementioned state financial 
assistance grants and agrees to the binding terms in this Contract, and all documents which have been incorporated into this Contract by 
reference; and 

Whereas, the Juvenlle Board believes that execution 01 the State Financial Assistance Contract for the 2012-2013 state biennium will 
further the interests of juvenile justice in this county and are in support of this resolution; and 

Whereas, the TexasJuvenile Probation Commission has made available and oHered state financl(~l aid monies to assist iocal juvenile 

boards in the impiementation of the Progressive Sanctions Model; and 

Whereas, the 82nd TexasLegislature has appropriated state financial aid monies lor community-based diversionary placements. 
programs and services for juvenile offenders in order to reduce commitments to the Texas Youth Commission; and 

Therefore, Be It Resolved that the Juvenile Board of TITUS County/Judicial District does hereby lormally authorize and approve execution 
of the State Financial Assistance Contrart for the 2010-2013 state biennium with the TexasJuvenile Probation Commission. 

Further Be It Resolved that the current Juvenile Board Chairman, Th 0 mas eTav e Y be, and is hereby, authorized to sign tms 

Resolution and any amendments pertaining to the State Financial Assistance Contract that may be subsequently ratified as the act and deed of the 

Juvenile Board 01 TITUS County/Judicial DistrICt. 

The foregoing Resolution was lawfUlly moved by 
Judge Parish 

-', duly seconded by 
Judge Rolston 

--', and duly 

adopted by the Juvenile Board on a vote o( 7 members for the motion and 0 opposed. 

Thomas Cravey 

August 22, 2011 

Printed Name Juvenile Board Chair 

Dale Signed 

state FinanCIalAssistance Contract and General Grant Requirements 
2012 - 2013 Biennium Page 39 01 39 


